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WHY MEN ARE HELD AT A HIGHER STANDARD THAN WOMEN?
Being a woman is the definition of being a smart, independent and head strong individual. Men are labeled as the dominant one in relationships as oppose to the women being the calm and nurturing one.  This dominant behavior is traditionally seen in men as they are known to lead the household financially. Women, however, are taught young to cook, clean and cater to the needs of the entire home. Playing the role of a mother has to be one of the hardest jobs to take on as a woman. Being a woman in society, you have to prove your worth and importance in everything you do. Though a woman can perform the same day-to-day functions as a man, a woman is never viewed equally in the eyes of society. 
	Over the year’s women have become vocal, independent and learning to take a stance for their equal rights to men. As a woman, you have to prove that your importance is no less or no greater than any man. It has been known that men are given the superior roles in workplaces. This shows that no matter what qualities a woman may possess she will never be hired for the same superior role as a man. 
	The importance is creating a world where a woman is given equal rights as men. It’s not fair that woman are viewed as lessors for doing the same things a man can do. Studies show that woman are good at multitasking and being more productive as oppose to men who tend to have a one-track mindset. It is also shown that “women work 10 percent harder than men in today’s offices.” (Berman).  Society has shown that it is a man driven society as no woman has ever held the title of president. 

	The overall objective is that women should be paid equally no matter their sex or the way their portrayed by the hierarchy in society. A woman should be respected and acknowledged for the hardship’s life throws at them. There should be more equal pay opportunities for women as there are for men. In order for these changes to occur the objectives below will outline additional information in regard to how woman are viewed.
1.To provide equal opportunities for woman;
2. To develop a freer understanding open-minded jobs;
3. To review the rights;
4. To outline the concepts of being a whole;
	 A preliminary literature review shows that past studies show women work 10 percent harder than men in today’s office. According to an analysis of 360-degree reviews women outscored men on 17 out of the 19 capabilities that differentiate excellent leaders from average to poor ones. Since 2016 data has been collected and it shows that when given opportunities women are more likely to succeed in higher level positions than men. 
	The primary research method for this study is Survey and literature review. Taking a survey will determine and prove the point of how equal woman are to men if not better. In order to solve the problem, we have to first bring the problem to everyone’s attention and get every woman who is affected by it to speak up. Most woman are afraid because they worried about losing their job. This study will make it easier for woman to be able to speak up for themselves. It’s all about taking that risk. 
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